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SUMMARY

Key ERI SEE achievementsin 2013 were:

1 enhanced institutional cooperation in vocational education and training in South East
Europe

9 initiated policy dialog on and cooperation in the field of reducing early school leavingnd
dropping out of school in South East Europe

9 strengthened cooperation between decision makers, researchers, practitioners and key
stakeholders in education policy in South East Europe

1 supported country initiatives in the domain of mutual policy learningand cooperation in
the field of education, particularly through the support to joint TFBHC and ERI SEE clusters
of knowledge, as well as interaction with the ERI SEE countries and bodies which lead to
identification of additional policy areas of importane for regional cooperation

9 increased visibility of ERI SEE in light of the establishing the ERI SEE Secretariat

9 supported activities related to development of the SEE 2020 Strategy and its dimension D.
Education and Competences

The ERI SEE Interim Secratiat supported the work of the Chair of the Governing Board, the €o
chairs and the member countries as asked, in particular through facilitating communication,
organisation of the Governing Board meetings and maintenance of the information tools. In
addition, the ERI SEE Interim Secretariat provided support to the member countries and the
Regional Cooperation Council in the process of development and preparation of the South East
Europe 2020 Strategy and its dimension D. Education and Competences whickpecifically aimed

at developing education sector contribution to the development of regional economies.

ERI SEE achievements were accomplished through the followingtivities in 2013:

1. 17t meeting of the ERI SEE Governing Board and Consultative Body;21 March, Sarajevo,
Bosnia and Herzegovina

2. 6 meeting of the South East Europe Regional VET Network (SEEWEEt), 89 July,
Belgrade, Serbia

3. Regional conferenceStay@Schoolhe Challenges We FaceEarly School Leaving and Drop
Out in SEE, 1112 Decemler, Belgrade, Serbia

4. Permanent cooperation and coordination with RCC and other responsible organisations and
bodies in charge fordevelopment and preparation of the South East Europe 2020 Strategy

5. Activities under the work programmes of four Joint TFBHC ah ERI SEEclusters of
knowledge:



5.1. Modernising VET system z improving performance, quality and attractiveness of VET
(Romania)

U VET cluster meeting within the Romanian Education Congress, 114 June, Bucharest,
Romania
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5.2. Development of National Qualifications Frameworks (Croatia)
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5.3. Teacher Training (Montenegro)

U Kick-off meeting,22 February, Podgorica, Montenegro
U 2nd Regional Meeting, 19 September, Podgorica, Montenegro



ERI SEE ACTIVITIES ACCORDING TO THE ERI SEE SPECIFIC
OBJECTIVES FOR 2013

1. To enhance capacity for independent implementation of policy and reform
evaluation and monitoring with an aim to contribute to policy formulation of SEEVET -
Net Institutions and continue to support institutional cooperation in vocational
education and training in South East Europe

SEEVETNet Work Programme 2013

6t meeting of SEEVETNet linked to a one day seminar on validation of non -formal and
informal learning in VET

The 6 meeting of the SEEVENet was organized in July inBelgrade, Serbia by the Centre for
Education Policy/ERI SEE Interim Secretariatyith the support of the Institute for Improvement of
Education/Centre for VET and Adult Education of the Republic of Serbidhe event brought
together the representatives of thenational VET institutions from Albania, Bosnia and Herzegovina,
Kosovd , Macedonia, Moldova, Montenegro, Romania, and Serbia, as well as the representatives of
the European Training Foundation (ETF), and théational Tempus office in SerbiaApart from
Bulgariaand Croatia, all other SEEVENet members were present at the meeting.

The meeting was organised as a two day
event. The first daywas dedicatedto the
SEEVEINet annual meeting and
enhancement of institutional cooperation
through discussion onthe future regional
priorities. The new Chair of the network <
for the period of 2013-2014 was elected |

from the VET and Adult Education Centre

of Serbia. With regards to the future 3
cooperation and activities for 2014, the — |
SEEVEINet members identified the &
following topics to betackled within the » d
Work Programme for 2014: 6th meeting of SEEVET-Net

1 Exchange of experience in implementation of th&uropean Credit systenfor Vocational
Education and Training (ECVET)
1 Development of postsecondary nontertiary education

I This designation is without prejudice to positions on status, and is in line wittNSCR 1244 and the ICJ Opinion on the
Kosovo Declaration of Independence
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1 Development of school cliure and school leadership

9 Further work on VET graduate tracer studies as the instrument of evidence based policy
making

9 Introduction in models of Quality Assurance systems in VET and presentations of good
practice examples

1 Improvement of work-based leaning of students in VET

1 Licensing of VET teachers

Thesecond day of the meetingvas organized in a format of a workshop orvalidation of prior
(including informal and non-formal) learning in VET,as this topic had been identified as a regional
priorit y by the SEEVENet members in 20124 EA x1 OEOEIT B EAAEI EOAOT O xAC(
(PhD), expert in validation of prior learning (VPL) methodology, from Vytautas Magnus University
(Kaunas, Lithuania).Having in mind that the countries from the region are atifferent stages of
introducing a VPL system in VET,the

participants were introduced to key terms,

purpose and target groups in VPL.

Furthermore, the participants had the

opportunity to go in depth of VPL

methodological issues and main

parameters: principles, the specificity of

assessmentn VPL, VPL structure and main

actors. At the end, the VPL models argbod

practice examples were presented.The

participants expressed their thanks to the

organizers for delivering this kind of a

training workshop.
9 P 6th meetina of SEEVET-Net

The Agenda of the meeting is provideéh the Annex 1. The meeting materials are available at the
ERI SEE web page

Furthermore, in 2013, ERI SEE continued to support cooperation between SEEVE&t and Cluster

of Knowledge: Modernizing VET systeny improving performance, quality and attractiveness of
VET. SEEVENet members were actively involved in development of th&€Compendium of Good
Practices in Improving peformance, quality and attractiveness of VEBs the main cluster output,

aimed to facilitate creation of knowledge, support to policy development, and provide inputs for
policy in action and policy evaluation.Synergy between these two regional initiative dealing with

VET is essential in order to avoid overlaps.

2. To initiate policy cooperation in the field of reducing early school leaving and
dropping out of school in South East Europe and to strengthen cooperation between



